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Week of September 16, 1974 


BLACK UNEMPLOYMENT RATE 
SHOWS LITTLE CHANGE IN AUGUST 


WASHINGTON -- The unemployment rate for blacks--at 9.2 percent in 


August--showed little change over the previous month's rate of 9.4 percent, 
the U.S. Department of Labor's Bureau of Labor Statistics announced. 

Overall employment and unemployment in August were basically unchanged 
from July. 

The Nation's unemployment rate, at 5.4 percent in August, was little 
different from the July figure but up from the 5.2-percent plateau that had 
prevailed during the first half of the year. 

Total employment (as measured by the monthly sample survey of house- 
holds) was 86.2 million in August, practically unchanged for the past 2 
months and up only 375,000 since January. 

Nonfarm payroll employment (as measured by the monthly survey of 
business establishments) was also about unchanged in August, at 77.2 
million. The payroll job count has been essentially unchanged since May 
after recovering from last winter's energy-related slowdown. 

After adjustment for seasonality, both the level of unemployment 
(4.9 million) and the rate (5.4 percent) were about unchanged from their 
July levels. Although neither the July nor August change in unemployment 
was statistically significant, the change over the 2 months appears to 
represent a slight increase from earlier in the year. The unemployment 
rate has now risen by eight-tenths of a percentage point from last October's 
low of 4.6 percent. 

Among the major labor force groups, there was an increase in the 
jobless rate for adult men, from 3.5 to 3.8 percent. This upturn was 
confined to young men 20-24 years of age, whose unemployment rate rose 
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from 8.1 to 9.3 percent, and to those 55 and over. These older men have 
experienced rising joblessness for 3 straight months, with their unemploy- 
ment rate moving up from 2.3 percent in May to 3.2 percent in August. Off- 
setting the unemployment rise among adult men was a slight decline among 
teenagers, whose unemployment rate edged down to 15.3 percent. 

Unemployment rates for adult women, whites, blacks, household heads, 
married men, and workers covered by State unemployment insurance programs 
all exhibited little or no change in August. 

The unemployment rate for Vietnam-era veterans 20-34 years old was 
also unchanged over the month at a figure (5.0 percent) that was somewhat 
below that of their nonveteran counterparts (6.3 percent). The most 
‘recently discharged veterans (those 20 to 24 years old}, however, continued 
to be more adversely affected by unemployment than young nonveterans. Their 
jobless rate in August was 11.4 percent, compared with a rate of 9.2 percent 
for nonveterans of the same ages. In contrast, the jobless rates for 
veterans 25 to 29 years old and 30 to 34 years old remained below those 
of their nonveteran counterparts. 

The civilian labor force, at 91.1 million, was unchanged in August 
and has, in fact, shown relatively little growth since the beginning of 
the year. Although it was up by 2.3 million since last August, most of this 
increase took place in the fall and winter. Adult women accounted for 1.2 
million of the over-the-year gain. 


Total employment was essentially unchanged in August for the second 


month in a row, 86.2 million, seasonally adjusted. Since August 1973, total 


employment has advanced by 1.7 million. However, two-thirds of this gain 


took place during the August-October period. 


(MORE) 
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Nonagricultural payroll employment, at 77.2 million in August, 


remained virtually unchanged since May. In August, as has been the case 
since May, continued growth in payroll employment in the service-producing 
sector was offset by declines in the goods-producing sector. Employment 
changes throughout the summer have been strongly affected by strike activity, 
first in the construction industry and more recently in manufacturing. 

Within the goods-producing industries in August, manufacturing 
employment fell by 115,000 to 19.8 million, with nearly all of the reductions 
taking place in the durable goods industries. This employment decline 
stemmed in large part from labor dispute in electrical equipment and 
transportation equipment. 

In contract construction, even though over 160,000 striking workers 
returned to their jobs between July and August, employment rose by only 
20,000. Since December, construction jobs have shown a net decline of 
nearly 190,000, a reflection of the marked weakness in home-building. 

The service-producing industries posted gains of 170,000 in August, 
with almost all of the increase limited to the service industry and State 
and local government. State and local government employment rose by 90,000, 
following several months of siower than usual growth. 

The average workweek for all production or nonsupervisory workers 
on private nonagricultural payrolls, at 36.7 hours (seasonally adjusted) 
in August, has shown little movement since the first of the year. Total 
manufacturing and factory overtime, at 40.3 and 3.3 hours, respectively, 
were about unchanged in August. Compared with August 1973, average 
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hours for all production or nonsupervisory workers were down 0.3 hours; 
total factory hours and overtime declined by 0.2 and 0.4 hour, respectively. 
Average hourly earnings of production or nonsupervisory personnel 
on private nonagricultural payrolls rose 0.7 percent (seasonally adjusted) 
in August. Since August 1973, hourly earnings have advanced by 8.4 percent. 
Average weekly earnings increased by 0.4 percent over the month and were up 
7.5 percent over the past year. 
Before adjustment for seasonality, average hourly earnings rose by 
3 cents in August to $4.24. Since August a year ago, hourly earnings have 


advanced by 33 cents. Weekly earnings averaged $157.73 in August, an 


increase of $1.12 from July and $11.10 from August 1973. 


The Hourly Earnings Index--earnings adjusted for overtime in 
manufacturing, seasonality, and the effects of changes in the proportion 
of workers in high-wage and low-wage industries--was 160.8 (1967=100) in 
August, 0.9 percent higher than in July. The Index was 8.9 percent above 
August a year ago. During the 12-month period ending in July, the Hourly 
Earnings Index in dollars of constant purchasing power declined 3.0 


percent. 





Week of September 16, 1974 


BLACKS MADE UP 30 PERCENT OF TOTAL 
POVERTY POPULATION LAST YEAR 


WASHINGTON -- The unemployment rate in poverty areas averaged 6.5 percent in 
1973, compared with 4.6 percent in nonpoverty areas, according to the U.S. Labor 


Department's Bureau of Labor Statistics. 


Blacks accounted for nearly a third of the poverty area population but half of 


the unemployed and discouraged worker groups, the Bureau said. 

Its other findings included: 

-- The unemployment rate in nonmetropolitan poverty areas was lower than in 

metropolitan poverty areas. 

-- The unemployment rate for whites was close to the same in poverty areas as in 

nonpoverty areas, whereas the rate for blacks was far hiqher in poverty areas than 

in other areas. 

-- The labor force participation rate of poverty area workers was substantially 

lower than that for persons in nonpoverty areas. 

The Bureau said it was resuming publication of poverty area labor force data 
discontinued in 1972 because of changes in its Current Population Survey. Poverty area 
data are derived from the Current Population Survey. 

Poverty areas are Census geographical divisions in which 20 percent or more of the 
residents were poor according to the 1970 Census. 

Beginning in October, the new poverty series will be published quarterly. 

About 29 million persons of the Nation's civilian noninstitutional population aaed 
16 years and over lived in poverty areas in 1973. Most of then resided outside of 
metropolitan areas (58 percent). Seventy percent of the white poverty population lived 
in nonmetropolitan areas, whereas 70 percent of black (Neqro and other races) poverty 
area residents were concentrated in metropolitan areas. Blacks made up 30 percent of 


tctal poverty population, nearly 3 times their proportion of the entire population. 
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The balance of the 16 and over population--the 117 million persons living in 
nonpoverty areas--lived primarily in metropolitan areas. 

Labor force participation was lower in poverty areas (55.3 percent in 1973) than 
in nonpoverty areas (62.2 percent). Participation rates for adult men and teenagers 
living in poverty areas were sharply lower than in other areas, whereas for adult women, 
labor force participation did not differ as much. These differences in participation 
rates were observed among white and black workers as well, but there was a wider gap 
among blacks, a partial reflection of the greater degree of discouragement among black 
poverty area residents. 


The 1973 unemployment rate in the Nation's poverty areas of 6.5 was almost 2 percentage 


points above the rate in other areas (4.6 percent). The difference was even greater in 


metropolitan areas, where the unemployment rate in poverty neighborhoods (9.0 percent) 
was about twice that of nonpoverty metropolitan areas (4.7 percent). 

The divergence nearly disappears in nonmetropolitan areas, where there was little 
difference in the incidence of unemployment between poverty and nonpoverty areas 
(4.7 percent and 4.3 percent, respectively). 

The unemployment rate for whites in ail poverty areas, at 4.6 percent, was little 
different from the rate in nonpoverty areas (4.3 percent). This in part reflects the 
fact that most poverty area whites jive in nonmetropolitan ares. Poverty area blacks, 
who are more likely to live in urban centers, experienced an unemployment rate of 10.8 
percent, compared with a rate of 7.5 percent in nonpoverty areas. 

Teenagers in poverty areas experienced an patese unemployment rate of 18.9 percent 
versus a rate of 13.8 percent in nonpoverty areas. The rate for black teenagers in 


poverty areas was 33.4 percent. 
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The new poverty area series is more comprehensive geographically than the earlier 
series on urban poverty areas, which was limited to the 100 largest metropolitan areas 


and was based on different criteria for delineating poverty areas. 


The new series does, however, utilize the same poverty income thresholds that are 


applied in a number of other gevernment reports. 





Week of September 16, 1974 


PRESIDENT FORD SIGNS 
PENSION REFORM BILL 
WASHINGTON ~- The Employee Retirement Income Security Act of 1974 
-- the Pension Reform Bill -- was signed on Labor Day by President Ford. 
The historic bill establishes standards for private pension and 
welfare plans, including reporting, disclosure, participation, vesting, 


funding, and fiduciary responsibility. 


It also creates within the U.S. Department of Labor a Pension Benefit 


Guaranty Corporation to pay vested retirement benefits to those whose 
private pension funds have foundered or which cannot pay all their 
obligations. 

President Ford said the bill, covering about 35 million workers, 
"marks a brighter future for almost all the men and women of our labor 
force." 

With the growth in number and coverage of private pension plans, 
problems have arisen, the President said. Many workers’ have not received 
benefits, even after long service. 

In some cases, this has been because they changed jobs. In others, 
their companies went out of business without adequate money in pension 


funds to pay obligations. 


"In addition,” President Ford said, "some pension funds have been 
invested primarily for the benefit of the companies or plan administrators, 
not for the workers." 

In his statement, the President outlined seven major parts of the new 
legislation: 

-- Major standards are established for employee participation in 
plans, encouraging earlier participation by workers and longer periods over 
which benefits can be earned. 

-- "Vesting" standards are created to assure, as much as possible, 


that a worker who participates in a plan actually receives some benefits 


(More) 
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from it and does not lose them because of unfair forfeiture standards or 
for changing jobs before retirement. 

-- Fiduciaries who control pension funds are required to discharge 
their duties solely in the interests of the beneficiaries of their funds. 
-- Full disclosure is required of all information concerning the 

operation of an employer's retirement plan. 

-- Tax laws are revised to provide more equal treatment of 
different kinds of plans and to encourage persons not covered by pension 
plans to provide for their own retirement. 

-- The Pension Benefit Guaranty Corporation will pay vested benefits 
to workers whose plans are unable to. 

-- Some portability of pension credits is established, and workers will 
be able to transfer some of their pension credits to »ther plans or to 
individual retirement accounts. 


"Together," President Ford said, "these seven points add up to a 
better deal for American workers than they have ever known before in 
private pension plans. 

"I believe this act is a model of what can be done by the Government 


to improve the lives of Americans within the priv2te sector without harming 


the dyamics of our free enterprise system. 


"I also believe that its passage is a model of cooperation and hard 


work between the executive and the legislative branches.” 

The new law does not require any employer to have a pension plan. 
But does set standards for those that do. 

It is estimated assets of private pension plans increased from $52 
billion to $138 billion between 1960 and 1970. Experts predict that before 
long these assets will become the Nation's largest source of capital in 
the economy, one which previously was largely unregu-ated. 


(More) 
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Private pension plans covered some 30 million workers, or approximately 
48 percent of the work force, in 1970. 

One provision of the new law is that a person must be eligible to 
participate in a pension plan after that person is 25 years old and has 
worked for an employer for one year. 

However, certain plans may exclude persons who start a job within 
five years of normal retirement age. 

Once an employee has achieved "vesting" -- or has established a 
non-forfeitable right to a pension when he or she reaches retirement age -- 
that person has a legal right to receive such benefits at the retirement’ 
age, wherever he or she may be working at that time. 

The new law requires that pension plans provide vesting to meet one 
of three minimum standards: 


-- A 5-to-15-year graded standard, under which partial vesting would 


result immediately after 5 years, rising gradually to full vesting after 


15 years. 

-- A 10-year, 100-percent standard which would provide full and 
immediate vesting after 10 years. 

-- A “rule of 45," which would provide vesting based on a 
combination of age and service. 

The new Pension Benefit Guaranty Corporation within the Department 
of Labor will provide a basic insurance program to protect the vested 
rights of workers to benefits upon retirement. Mandatory premiums will be 
levied on pension plans, and employers will be liable for the amount of 
insured benefits not covered by plan assets up to 30 percent of their 
net worth. 

Any individual not covered by a public or private retirement plan 
will be able, under the new law, to establish an individual retirement 


(More) 
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account and to contribute up to $1,500 to it annually. 


The individual retirement account may also be established by the 
employer or by the employee's union. Contributions are tax deductible 
and earnings tax-free. 

Individual retirement accounts may be in special trusteed or 
custodial accounts in banks, savings and loan institutions, or credit 
unions. They may include investment in an annuity contract or qualified 
retirement bonds. 

The Department of Labor will be the principal enforcement agency 
of requirements involving reporting, disclosure and fiduciary standards. 

The Internal Revenue Service has principal enforcement responsibilities 


for the vesting, funding, participation, and other tax-related provisions. 





Week of September 16, 1974 
HOUSTON GETS $4.1 MILLION FOR MANPOWER PROGRAMS; 
BLACKS ARE AMONG SPECIAL GROUPS TO BE AIDED 
HOUSTON -- Blacks will be among the special groups of unemployed 


and disadvantaged workers to benefit through manpower programs sponsored 


by the City of Houston under the Comprehensive Employment and Training 


Act (CETA). a 

The U.S. Labor Department's Manpower Administration announced that 
the City of Houston has received $4.1 million as initial funding of a total 
allocation of $8.3 million to finance job training for some 7,800 persons. — 

Members of minority groups, youths and women as well as Vietnam-era 
veterans and other economically disadvantaged workers of all ages will be 
prinicipal beneficiaries under the Houston program. 

This is the first grant to Houston under Title I of CETA, which became 
effective July 1, 1974. Under CETA, block grants of federal special revenue 
sharing funds are made available to approved prime sponsors to finance 
locally originated and administered manpower programs. 

The Houston program will emphasize work experience, classroom training 
and classroom vocational education. It will also provide on-the-job training. 

CETA funds may be used for such programs as classroom skill training, 
on-the-job training, basic education, counseling, job development and job 
placement, as well as for creating transitional public service employment 
opportunities. 

Information about enrolling may be obtained from: City of Houston, 


430 Lamar, Suite 200; Houston, Tex. 77002. 


# # # 





$3.6 MILLION CONTRACT TO TRAIN Week of September 9, 1974 


1,331 ELDERLY IN 25 STATES 


WASHINGTON -- Secretary of Labor Peter J. Brennan announced that the Labor 
Department is providing $3,632,000 for part-time community service jobs for 1,331 older 
persons in 25 states. 

The program is being operated under a contract with Green Thumb, Inc., a 
subsidiary of the Nationai Farmers Union. It is being funded Under Title IX of the 
Older Americans Act. 

Brennan said the project is aimed at meeting "two real and pressing needs commonly 
experienced by low-income elderly persons who have poor employment prospects: the 
need for additional income and the need to regain a sense of involement with the 
community and mainstream of life." 

No one in the program will be paid less than $2 per hour. The maximum is $3, 

The project will provide job-related training prior to placement. Every attempt will be 
made to move those in the program into unsubsidized jobs. 

Enrollees will work up to 1,300 hours annually, or up to 30 hours a week. They 
will be employed in or nearby the communities in which they reside. 

Projects will involve social, health, welfare, education, library, recreational 


and other services; conservation, maintenance or restoration of natural resources; 


community betterment or beautification; anti-pollution and environmental quality efforts; 


economic development, and other services essential and necessary to the community. 


The following georgraphic areas are being served in this project: 


NUMBER ENROLLMENT 
AREA POSITIONS FEDERAL FUNDS 


Arkansas 39 $107,000 
California 37 100 ,000 
Florida 89 241 ,000 
Illinois 56 153 ,000 
Indiana 84 228 ,000 
Kansas 42 114,000 
Kentucky 56 154,000 
Michigan 57 156 ,000 
Minnesota 65 _ 178,000 


(MORE) 
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Missour{ 142 ,000 
Montana 50,000 
Nebraska 77 ,000 
New Jersey 213,000 
New York _289 ,000 
North Dakota 50 ,000 
Ohio 224 ,000 
Ok} ahoma 134 ,000 
Oregon 108 ,000 
Pennsylvania 127 ,000 
Puerto Rico 105 ,000 
South Dakota 50,000 
Texas 180 ,000 
Utah 50,000 


Virginia 188 ,000 


Wisconsin 214,000 


$3 ,632 ,000 





Week of September 16, 1974 


LABOR DEPARTMENT TO LAUNCH 
OCCUPATIONAL INFORMATION SYSTEMS _ 


WASHINGTON -- A multi-million-dollar program to improve the amount and quality of 


career information available to help people make career choices, especially youths, is 
being launched by the Labor Department's Manpower Administration. 

Secretary of Labor Peter J. Brennan announced in a letter to the state governors 
that about 10 grants will be made this fiscal year to create occupational information 
systems (OIS) in states or large localities. 

Brennan said the program "will aid people inthe job and career selection process 
by providing them with current, accurate, and locally relevant occupational information." 

Grants averaging $300,000 will be made to states or large localities approved by 
their states that make applliciation and qualify. Size of the grant will depend on the 
number and size of local areas served, the variety of occupations in a state, and other 
factors. 

Secretary Brennan said the grants “are intended to be used as seed money lasting 
up to four years for initiatives by state and local governments. 

“The monies will support state or local efforts to compile and analyze current oc- 
cupational information from various sources and disseminate it to a wide range of poten- 
tial users,” he said. 

The OIS has five important objectives: 

1. Help persons learn about and understand the range of careers available now 
and likely to be available in the future. 

2. Help labor force entrants become aware of occupations which are acceptable 
and personally satisfying. 

3. Encourage persons in the process of making decisions on careers to explore 


vocational possibilities on their own. 


(More) 
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Increase awareness of major sources of occupational information. 
5. Provide support for related programs including career education, career and 
employment counseling, and manpower and educational planning. 
The occupational information system in any state or area will have a central staff 
of experts inthe fields of information development and user services. 
A delivery system will be developed to disseminate this information to persons 
who need it, including those in schools, manpower agencies such as employment offices, 
and other organizations using the system. 
An important parallel function of the system will be to provide adequate training 
for user agency staffs including counselors and teachers so that they migitt be better 
able to foster the use of career information in the counseling and instructional processes. 
It is expected that over a period of time the Federal financial input will decrease 


gradually as the system becomes an integral part of the overall state or local operation. 





Week of September 9, 1974 


TEXAS FIRM DEBARRED 
FROM FEDERAL CONTRACTS 


WASHINGTON -- A Texas firm which failed to meet federal equal 


employment opportunity requirements has been debarred from future federal 
contracts and suboontracts by the U.S. Labor Department's Office of 
Federal Contract Compliance. 

Philip J. Davis, OFCC director, announced that Hesse Envelope 
Company of Dallas failed to comply with the affirmative action requirements 
of Executive Order 11246. 

Davis said the action was taken upon recommendations of the General 
Services Administration (GSA), the compliance agency responsible for the 
Hesse Company's adherence to the Order. 

Executive Order 11246 requires federal contractors and 
subcontractors to provide equal employment opportunity for all workers, 
regardless of race, color, religion, sex or national origin. The 
affirmative action requirements are contained in Revised Order No.4 of 
the regulations. 

Federal contractors subject to Revised Order No.4 are required to 
develop acceptable affirmative action programs that establish goals and 
timetables to achieve prompt and full utilization of minorities and 
women in all segments and levels of the contractors’ workforce. 

In January 1973, the GSA presented the Hesse Company with a list of 
deficiencies in its affirmative action program. The company failed to 
remedy the deficiencies or show cause within 30 days why enforcement 
procedures should not be taken. 

The deficiencies included the following: 

1. No goals were established for official, managerial, and office 
and clerical positions, for the stated reason that no vacancies were 
anticipated during that year. GSA investigation revealed that positions 
in those categories were filled without a good faith effort to recruit 
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minorities or women. 


2. Although a goal for minorities and women was established in the 


salesworkers category, there was no evidence that the company had made 
a good faith effort to meet the goal. 

The debarment makes Hesse Envelope Company ineligible to receive any 
contract or subcontract funded in whole or in part by any government 
agency. 

According to Davis, the debarment exemplifies OFCC's policy to take 


enforcement action against contractors not meeting their obligations. 





uctk of September 9, 1674 

AREA EMPLOYMENT TRENDS FOR AUGUST 

WASHINGTON -- New Orieans, Shreveport, La., and Altoona, Pa., were added in 
August to the list Of major labor areas with “substantial” (six percent or more) un- 
employment, the U.S. Department of Labor reported. 

The addition of the three areas brings to 50 (out of a total 150) the number of 
major labor areas with substantial unemployment. This is the highest number on the 
substantial list since September 1972 when 5] areas were so classified. 


The New Orleans unemployment rate is 8.5 percent (unadjusted), based on the 


latest available complete data, the June statistics. Projected rates for July, 


August and September are 6.7, 7.5 and 7.0 percent, respectively. 

The increase in unemployment in the New Orleans area is due largely to 
employment reductions in ship and boatbuilding and repairing, ordnance cutbacks during 
the second quarter of 1974, and recent payroll cutbacks in food and kindred products 
(mainly malt beverages). 

The Shreveport unemployment rate is 7.9 percent (unadjusted) based on June 
. Statistics. Projected rates for July, August and September are 6.6, 6.0 and 6.0 percent, 
respectively. Layoffs in ordnance and government were primarily responsible for high 
unemployment levels here. 

The Altoona unemployment rate is 6.7 percent (unadjusted), based on June 
statistics. Projected rates for July, August and September are 6.9, 6.8 and 6.5 
percent, respectively. Contributing to unemployment in Altoona were job losses 
in leather products and fabricated metals due to plant closings, together with payroil 
reductions in apparei. 

The August ratings are based on state employment security agencies’ employment 
and unemployment reports for mid-June and on preliminary July figures. 

"Substantial" unemployment means the area has a jobless rate of six percent-or 


more, discounting seasonal factors, with the rate expected to continue for at least two 


or more months. 





Dear Consumer 


~ If You Can It, 
Can It Right 


By Virginia Knauer 


Special Assistant to the President 
and Director 
Office of Consumer Affairs 
Department of Health, Education and Welfare 


Plump red tomatoes. Mellow green cukes. Crisp, 
crunchy beans. All lined up in jars on your pantry 
shelves after you’ve lovingly canned them yourself. 

I have had pleasant experiences growing and 
canning my own fruits and vegetables. But I also 
know how important it is to follow proper and safe 
canning methods. Don’t risk food poisoning by tak- 


ing short cuts. 


suggestions 
Depart- 


Here are 
from Agriculture 
ment: 

@ Don’t experiment. Use 
tested recipes, follow them 
carefully and also follow in- 
structions that come with 
your canning equipment. 

@ if your jars aren’t 
new, get new rings for 1- 
piece lids and new metal lids 
with sealing compound for 2- 
piece lids. 

Unfortunately, many 
would-be home canners are 
having trouble finding enough 
lids for their canning needs. 
Lid manufacturers have been 
faced with a shortage of tin 
plate, but they are trying to 
allocate the available lids on 
the basis of last year’s sales. 

I suggest you start look- 
ing for your lids early, if 
possible, so that when your 
favorite produce is ready to 
be processed, you will be pre- 
pared. But, please, don’t buy 
more than you need—hoard- 
ing lids or any other items 
is a disservice to all consum- 
ers. 

Since there is no substi- 
tute for lids in traditional 
home canning, you may some- 
times be obliged to use your 
fruits for jellies and pre- 


serves that require paraffin 
rather than lids. Another pos- 
sibility is to freeze more pro- 
duce if you have a freezer 
available. 

@ Never use ordinary 
containers such as mayon- 
naise or baby. food jars, or 
canning jars that are very 
old, nicked or cracked. 

® Try not to take short 
cuts. You need proper tem- 
perature and proper timing 
to kill bacteria, yeast and 
mold—micro-organisms that 
cause food spoilage. 

@ Be alert for signs of 
food spoilage. Beware of 
bulging can ends, jar lids or 
rings. Watch for leaks, spurt- 
ing liquids, off-odors, mold. 
If in doubt, dispose of the 
food; don’t risk food poison- 
ing. 
® For help with methods, 
recipes and selection of local 
produce, call your local or 
county Agriculture Coopera- 
tive Extension Service home 
economists. 

Also, you may want Ag- 
riculture’s booklet Home Can- 
ning of Fruits and Vegeta- 
bles. Send 35 cents for Publi- 
cation #266B, to Consumer 
Information, Pueblo, CO 
81009. 








FILLERS FROM THE U.S. DEPARTMENT OF LABOR 
More than 60 million workers in at least 5 million workplaces are covered by the 
Occupational Safety and Health Act, according to the U.S. Department of Labor. 
# # # 
The U.S. Employment Service, through a nationwide network of about 2,400 local offices, 
places about 6 million neople in jobs every year, according to the U.S. Department of 
Labor. 
# # # 
The U.S. Labor Department's Wage and Hour Division enforces federal wage and hour laws, 
including the Fair Labor Standards Act, which sets minimum wage, overtime pay, equal 
pay, child labor and recordkeeping standards. 
# 4 # 
The Women's Bureau of the U.S. Department of Labor develops policies and programs to 
promote the welfare of more than 33 million women in the labor force. 
# # # 
The Office of Federal Contract Compliance of the U.S. Labor Department administers 
the Federal Government's program to ensure equal employment opportunity regardless 
of race, color, sex, religion or national origin in fecerally involved contract work. 
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